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Upcoming Training, Forums, and other Training

Opportunities
SES Leading EDGE

The SES Leading EDGE, is a government-wide continuum of

learning that strengthens the Senior Executive through

all phases of the SES life cycle, starting with entry into the
SES. Senior Executives refers to career SES, SES-equivalent,
Senior Level (SL) and Senior Scientific or Professional (ST)

members.

You may choose to view the following website and sign-up

to be notified of upcoming training sessions: Federal
Executive Institute - SES and SES Equivalent Training.

SES training opportunities:

SES Enterprise leadership Lab: Cyber-Breach!
What Every Senior Ex; ive N Know

and Do) When

What Every Career Executive Needs to Know
During a Time of Government Transition

Working with Congress for Federal Executives

SES Onboarding Forum: Leading Agile
Government

SES Orientation Briefing: Being Future Ready -
Leading America's Workforce

What Every Career Executive Needs to Know
During a Time of Government Transition

Jul 16,
2021 (#25606)

Jul 22,
2021 (#25711)

Jul 27-29,
2021 (#25412)

Aug 13,
2021 (#25604)

Sep 17,
2021 (#25608)

Sep 23,
2021 (#25712)

$875

$1000

$3000
(Limited
Availability)

$875

$875

$1000

Final Call: FY 2021
SES & SL Individual Contribution
Awards

*Nominations due by 7/16/2021*

Individual Contribution Award nominations

for Career Senior Executive Service (SES) and

Senior Level (SL) executives must be
submitted by Friday, July 16th.

Please refer to the guidance issued by the
Office of Human Resources. Questions
related to Individual Contribution Awards
may be addressed to The Executive
Performance Management

Team.

SES Rotation Opportunities

Attached is the current list of 4 available
Executive Rotation assignments/
opportunities.

The list includes rotation announcements,
across the Federal government, posted on
OPM's executive information management
system (e.g., ESCS). Please note, these

opportunities are only open to current SES

members. Questions related to SES

Rotation Opportunities may be addressed to

our Operations Team.

Office of

Humans=r=
Resources

SES Moratorium Lifted

The moratorium on SES
Executive Core Qualifications
(ECQ) processing has been lifted
by HHS and OPM! These
moratoriums are put in place by
OPM to ensure full opportunity
for a new agency head to
exercise his or her prerogative
to make or approve executive
resources decisions that will
impact the agency’s
performance during his or her
tenure. There is currently a 6-8
week lead time on SES ECQ
reviews with OPM’s Quality
Review Boards.

Executive Departures

Please ensure our Operations
Team is notified of upcoming
departures of an IC Deputy
Director, Clinical Director,
Scientific Director, Executive
Officer, or an SES/SL employee.
This will allow our office to
contact the appropriate POC to
determine how your IC will
backfill the position.

SES and SL employees
departing NIH

(retirement, reassignment, or
separation) should be brought
to the attention of DSSEM
immediately. If NIH does not
request the slot within 30 days
of their departure, HHS may not
approve our request to reuse
the slot (backfill or repurposed).

Current Vacancies

To view or share the current
Executive-Level opportunities
here at NIH, please visit the
Executive Careers at NIH page.
The Executive Careers website
provides information regarding
senior and executive-level

positions that are currently
being advertised.


mailto:megan.goetz@nih.gov
mailto:megan.goetz@nih.gov
https://cldcentral.usalearning.gov/pluginfile.php/101131/mod_resource/content/11/SES/SESLE%20Landing%20Page.pdf
https://leadership.opm.gov/programs.aspx?course=225
https://leadership.opm.gov/programs.aspx?course=225
https://leadership.opm.gov/programs.aspx?course=225
https://leadership.opm.gov/programs.aspx?course=342
https://leadership.opm.gov/programs.aspx?course=342
https://leadership.opm.gov/programs.aspx?course=164
https://leadership.opm.gov/programs.aspx?course=343
https://leadership.opm.gov/programs.aspx?course=343
https://leadership.opm.gov/programs.aspx?course=149
https://leadership.opm.gov/programs.aspx?course=149
https://leadership.opm.gov/programs.aspx?course=342
https://leadership.opm.gov/programs.aspx?course=342
mailto:kha.nguyen@nih.gov;fatun.hersi@nih.gov
mailto:kha.nguyen@nih.gov;fatun.hersi@nih.gov
https://hr.nih.gov/jobs/executives



































		





		

Current SES Rotation Announcements
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DEPARTMENT OF ENERGY


		

NATIONAL NUCLEAR SECURITY ADMINISTRATION FIELD SITE OFFICES


		

DERA20004


		

EXECUTIVE REASSIGNMENT/TRANSFER


		

MANAGER, KANSAS CITY FIELD OFFICE


		

MO


		

0


		

Top Secret (TS)


		

Annetta Ross


		

annetta.ross@nnsa.doe.gov


		

202-586-1788


		

This vacancy is posted on usajobs announcement number            20-NA-KCFO-XE-00489; open 4/10/20 and closes 5/11/20. USAjobs link is https://www.usajobs.gov/GetJob/ViewDetails/565317200 



  



This position does have a positive education requirement in Engineering (801 series) or Physical Science (1301 series).







The incumbent of this position serves as Manager, Kansas City Field Office, reports directly to the NNSA Administrator, and is responsible for overall management and executive direction of technical programs, projects, and activities performed by the KCFO. The KCFO Manager also has responsibility for NNSA operations under the Kansas City National Security Campus (KCNSC) contract; a multi-year $3.25 billion dollar contract. The KCNSC is responsible for manufacturing and procuring 85% of the nation's non-nuclear weapon components. This includes operations in Kansas City, Missouri, and Albuquerque and Los Alamos, New Mexico and covers a diverse set of manufacturing and procurement activities for NNSA and national security customers. Products include electronic, mechanical, and engineered material components. 







The incumbent is responsible for the administration and oversight of the performance of the Management and Operating (M&O) contract at the Field Office, direction to the support of NNSA and non-NNSA programs, and ensuring adequate safety, security, and control of operations. Additionally the incumbent implements Field Office-specific plans; manages infrastructure and facilities program execution; implements environmental, safety, health, and business management programs to ensure proper controls and oversight at the Field Office that are sensitive in nature and have the potential to impact both the Field Office and the entire NNSA enterprise. Oversees implementation of environmental, safety and health programs at the Field Office and interfaces with the Defense Nuclear Facilities Safety Board on Field Office-specific issues.







The position is a Senior Technical Safety Manager (STSM) position and requires the incumbent to be a qualified STSM or have the ability to qualify as an STMS under the Technical Qualification Program within the timeframe specified by the program.







A DOE "Q" level clearance is required.







This position is subject to SES mobility.
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DEPARTMENT OF ENERGY


		

OFFICE OF CYBERSECURITY, ENERGY SECURITY & EMERGENCY RESPONSE


		

DERA21001


		

EXECUTIVE REASSIGNMENT/TRANSFER


		

PRINCIPAL DEPUTY ASSISTANT SECRETARY FOR CYBERSECURITY, ENERGY SECURITY, EMERGEN


		

DC


		

0


		

Top Secret (TS)


		

Julie Dock


		

julie.dock@hq.doe.gov


		

240-234-0566


		

https://www.usajobs.gov/GetJob/ViewDetails/605854800 



As the "Principal Deputy Assistant Secretary (PDAS) for Cybersecurity, Energy Security and Emergency Response (CESER)" you will:



Oversee the full range of operational functions to support Departmental efforts in energy sector cybersecurity, physical security, resilience, and emergency response.



Oversee and direct the internal organization and provide technical and administrative supervision to subordinate organizations.



Provide advice and support to the Secretary, Deputy Secretary and Under Secretaries on cybersecurity initiatives.



Lead and coordinate energy sector security, resilience and emergency response efforts with public and private stakeholders to protect US energy infrastructure and promote innovative solutions to reduce risk and aid response and recovery.



Represent CESER and DOE leadership as a senior agency official in meetings with industry, universities, national laboratories, and foreign and domestic government representatives concerning physical and cybersecurity, resilience and emergency response programs and negotiate arrangements pertaining to logistics, pace and funding.



Lead Departmental efforts to strengthen energy sector security and resilience against current and emerging threats and to enhance response and recovery including shared situational awareness.
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DEPARTMENT OF HOMELAND SECURITY


		

U.S. IMMIGRATION AND CUSTOMS ENFORCEMENT


		

DMRA21001


		

DEVELOPMENTAL ASSIGNMENT


		

DIVISION CHIEF OF FACILITIES AND ASSET ADMINISTRATION (OAFM)


		

DC


		

6


		

Secret (S)


		

valarie sheppard


		

valarie.a.sheppard@ice.dhs.gov


		

2025201873


		

The Facilities and Asset Administration Division manages and leads the Agency wide Assets, Facilities, Fleet, and Safety and Sustainability programs, and professionals located in Washington, D.C. and Dallas, Texas.   As the Division Chief of OAFM the incumbent will be responsible for directing the design, planning, construction, and maintenance of the agency's facilities and property projects, developing budgets, long-range facilities plans, oversee contractors and federal teams involved in facility projects and delivery of services.  Additionally, the Division Chief of OAFM is responsible for the oversight and management of the Agency's fleet, to include the planning, procurement, and maintenance of all Agency vehicles, and the Fleet Card program.  The Division Chief is responsible for the oversight and direction of the Safety & Sustainability of ICE facilities and workforce.  The Division Chief leads, drives, manages, and oversees the strategic direction, serves as primary advisor to the Chief Financial Officer (CFO) and Deputy Chief Financial Officer (DCFO) on all matters pertaining to Assets, Facilities, Fleet, and Safety and Sustainability. Directs implementation of strategic initiatives. Performs strategic evaluations of long-term workload trends, shapes and trains the regional workforce, and promotes and manages workload sharing. Leads the Programs and Project Management Business Processes across all aspects of OAFM. Chairs the Real Property Investment Review Board and the Fleet Management Review Board. Establishes a working relationship with the Department of Homeland Security (DHS) Office of the Chief Readiness Support Officer (OCRSO), General Services Administration (GSA), ICE Senior Leaders, ICE Mission Support Assistant Directors, and CFO Divisional Leaders.  The incumbent will serve as the Executive leader on the development and implementation of the Workplace Transformation Initiative (WTI), coordinating enterprise-wide initiatives for improved business processes that impact the successful implementation of the WTI.  Periodic travel may be required during the course of this detail (which must approved under ICE travel guidance during the Pandemic).
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DEPARTMENT OF THE ARMY


		

OFFICE OF THE SECRETARY


		

DWRA21001


		

EXECUTIVE REASSIGNMENT/TRANSFER


		

DIRECTOR, CRIMINAL INVESTIGATION DIVISION, ARMY CRIMINAL INVESTIGATION COMMAND


		

VA


		

0


		

Top Secret/Sensitive Compartmented Information (TS/SCI)


		

Timothy Hardy


		

timothy.l.hardy.civ@mail.mil


		

703-692-1275


		

This position is being announced on USA Jobs; Open: 6/22/2021 - Closes: 7/6/2021.







Job Announcement Number: DA-21-TLH-11142144







Summary of Duties:  The Criminal Investigation Division (CID) Director develops policy on Department of the Army (DA) jurisdiction for the investigation of major criminal offenses. Directs the negotiation of and finalizes delimitation agreements with other federal, state, and local law enforcement organizations. Determines policy for the conduct of all criminal investigative matters between DA and federal, state, local, and foreign law enforcement and security agencies. The Director, CID determines guidelines and directs the development of investigative policy and operating procedures for all aspects of a global felony-level criminal investigation organization and criminal intelligence collection and analysis. Determines scope of, develops policy for, and evaluates the effectiveness of special programs such as the polygraph examinations, major cybercrime and procurement fraud investigation, protective services for designated United States (U.S.) high risk personnel, and surveys to determine the vulnerability of Army activities to criminal activity and/or terrorist threats. Directly manages a workforce of 3,100 Soldiers and civilians and an annual operating budget of approximately $350 million. Performance is reviewed in the broadest terms for technical perceptiveness, managerial competence and senior leadership effectiveness for contribution to the execution of the CID mission. Serves under the general direction of the Secretary of the Army and receives broad strategic guidance from the Chief of Staff of the Army. Directly supervises 3 personnel at the Brigadier General (O-7) and Colonel (O-6)/GS-15 levels.







Additional information and how to apply is available at https://www.usajobs.gov/GetJob/ViewDetails/605056000
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DEPARTMENT OF VETERANS AFFAIRS


		

OFFICE OF THE SECRETARY AND DEPUTY


		

DVRA21001


		

EXECUTIVE REASSIGNMENT/TRANSFER


		

DIRECTOR OFFICE OF EMPLOYEE DISCRIMINATION AND COMPLAINT ADJUDICATION


		

DC


		

0


		

N/A


		

Lucrecia Murdock


		

Lucrecia.Murdock@va.gov


		

(202) 461-7887


		

This position is located in the Department of Veterans Affairs, Office of the Secretary. The Office of Employment Discrimination (OEDCA) was established by Congress to ensure fairness, integrity, and trust throughout the Department's adjudicatory phase of the equal employment opportunity (EEO) complaint process. 0EDCA is a quasi-judicial independent authority whose Director reports directly to the VA Secretary or Deputy Secretary.







The Director is responsible for the issuance of all merits based final agency decisions and orders within the Agency. By statute, 38 USC 319, the Director's decisions are final within the agency. These decisions may involve complex fact patterns, novel legal issues, complicated procedural questions, and Agency-wide policy implications.







Read more about Director Office of Employee Discrimination and Complaint Adjudication at https://www.usajobs.gov/GetJob/ViewDetails/604494500
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DEPARTMENT OF VETERANS AFFAIRS


		

VETERANS BENEFITS ADMINISTRATION


		

DVRA20001


		

EXECUTIVE REASSIGNMENT/TRANSFER


		

EXECUTIVE DIRECTOR OFFICE OF TALENT MANAGEMENT


		

DC


		

0


		

N/A


		

Jeannette Jones


		

jeannette.jones@va.gov


		

(202) 809-8816


		

The Executive Director, Office of Talent Management (ED,OTM) works directly with the Deputy Chief of Staff (DCOS) and is the principal advisor to the Under Secretary for Benefits (USB) and other key senior officials with the Department of Veteran Affairs (VA) on matters pertaining to the Veterans Benefits Administration's (VBA) talent management programs, practices, applicable laws, and regulations.







Additional information and how to apply is available at: https://www.usajobs.gov/GetJob/ViewDetails/566997000
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